CERTIFICATION OF AWARENESS OF CHILD ABUSE REPORTING LAW
(P.C. 11166)

Definitions: The following are reportable conditions:
Physical abuse
Sexual abuse
Child exploitation, child pornography and child prostitution
Neglect
Extreme corporal punishment resulting in injurv
Willful cruelty or unjustifiable punishment

Who Reports: The following individuals are legally mandated reporters:

Child care custodians (“...certified pupil personnel emplovee of any public or private school; and
administrators and employees of public or private youth centers, youth recreation programs, and vouth
organizations who have been trained in the duties imposed by this article...™) '

Health practitioners

Commercial film or photographic print processors in specified instances

Child Protective Agencies

When to Report: A telephone report must be made immediately when the reporter observes a child in
his/her professional capacity or within the scope of his/her employment and has knowiedge of, or has
reasonable suspicion that the child has been abused. A written report, on a standard form, must be sent
within 36 hours after the telephone report has been made.

To Whom Do You Report: In San Diego County, reports should be called in to the Child Protective
Services Hotline. In San Diego county, call (619) 360-2191. In Imperial Valley, call (800) 344-6000.
Commercial film or photographic processors report only to iaw enforcement.

Individual Responsibility: Any individual who is named in the reporting law must report abuse. [f the
individual confers with a superior and a decision is made that the superior file the report, one report is
sufficient. However ifthe superior disagrees, the individual with the original suspicion must report.

Anonymous Reporting: Mandated reporters are required to give their names. Non-mandated reporters
may report anonymously. Child protective agencies are required to keep the mandated reporter’s name
confidential, unless a court orders the information disclosed.

Immunity: Any legally mandated reporter has immunity when making a report. In the event a civil suit
is filed against the reporter, reimbursement for fees incurred in the suit will occur up to $50,000. No
individual can be dismissed, disciplined or harassed for making a report of suspected child abuse.

Liability: Legally mandated reporters can be criminally liable for failing to report suspected abuse. The
penalty for this misdemeanor is up to six months in county jail, a fine of not more than $1,000 or both.
Mandated reporters can also be civilly liable for failure to report.

Notification Regarding Abuse: You are not legally required 1o notify the parents that vou are making

a report; however, it is often beneficial to let the parents know. you are reporting for benefit of a furure
. relationship.

T understand that I am a legally mandated reporter. I have clarified any information listed above which I do

not understand, and am now aware of my reporting responsibilities, and am willing to comply. I have also
requested an explanation of reporting policies within this agency and understand them as well.

Name Witness (Supervisor)

Date

Consficsuondwvarsness mdé /122063, 1:18 PN
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Diocese of San Diego

VOLUNTEER BACKGROUND CHECK
DISCLOSURE AND AUTHORIZATION

I hereby authorize ChoicePoint Services, Inc. on behalf of the Diocese of San Diego, to procure an
investigative consumer report about me. | understand that this is required as a condition of my
volunteer service with (enter name of Parish)

The report may include, but is not limited to, a social security number verification (for present and
former address matching); criminal and civil history/record; other public records; and any other
information bearing on my character, general reputation, personal characteristics, trustworthiness, that
may be material to my qualifications for volunteer service within the Diocese. The report will not

include any investigation of my immigration status with the U.S. government immigration services.

| further authorize any person, business entity or governmental agency who may have relevant
information about me to disclose it to the Diocese through ChoicePoint, including, but not limited to,
any courthouse, any public agency, any and all law enforcement agencies, regardless of whether the

_person, business entity or governmental agency compiled the information itself or received it from

other sources. The Diocese and ChoicePoint will treat my personal information as confidential and will
not release it to any other agencies.

| release the Diocese of San Diego and ChoicePaint, and all officers and agents of these entities, from
any and all liability/claims and/or demands, of whatever kind, to me, my heirs, or others making such
claim or demand on my behalf, for procuring and/or assisting with the compilation or preparation of the
investigative consumer report hereby authorized. :

The following information is needed to confirm your identity; please fill in as much as possible:

PRINTED NAME:

7

First Middie Last

Maiden name or other names used

Date of Birth: Social Security Number:

Present Resident Address:

Street Number/P.O. Box, Street Name

4

City State Zip Code County
Former Address (If present residence is less than 7 years):

Street Number/P.Q. Box, Street Name

City State Zip Code County
Driver’s License Number: STATE ISSUED:
Passport Number: Country of Issue:

Other ID Number: 1D Type:

Under CA law, you have a right to receive a free copy of the investigative consumer report by checking
the box below. 1t will be mailed to you (unless there is no report).
YES, 1 would like a free copy of my investigative consumer report.

The above information is true and correct to the best of my knowledge:

SIGNATURE: DATE:

For information contact: ChoicePoint Consumer Ctr., PO Box 105108, Atlanta, GA 30302 Tel: (800) 845-6004
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Diocese of San Diego

APPLICANT’S DECLARATION AND ACKNOWLEDGMENT OF POLICIES
(FOR ALL DIOCESAN EMPLOYEES and VOLUNTEERS)

1. 1 hereby declare under penalty of perjury, the following: _
a. That ] have never been convicted of crimes involving sexual misconduct,
violence, or felonious drug use;
b. That I understand that my employment or volunteer service with the
Diocese of San Diego is contingent upon the veracity of this declaration.

2. Tacknowledge that I have received a copy of the Policy on Sexual Misconduct
(Diocesan 14) of the Diocese of San Diego, and that I have read and understood i,
and agree to conduct myself in accordance with the policy.

3. Tacknowledge that I have received a copy of the Policy on Sexual Abuse by Church
Ministers (Diocesan 22) of the Diocese of San Diego, and that I have read and
understood it, and agree to conduct myself in accordance with the policy.

4. I acknowledge that I have received a copy of the Code of Ethical Standards for
Church Ministers (Diocesan 23) of the Diocese of San Diego, and that 1 have read
and understood it, and agree to conduct myself in accordance with the code.

5. I acknowledge that I have received a copy of the Policy on Safe Environment
Programs (Diocesan 24) of the Diocese of San Diego, and that I have read and
understood the policy.

6. I acknowledge that I have completed a Disclosure and Authorization form
authorizing the Diocese of San Diego to screen my background as a condition of
employment or volunteer service.

I declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct and that if called to testify ] would so state and competently
testify thereto. :

Executed on ' at , California.
(Date) (City)
Full Name (print):
Signature:
{Declarant)
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POLICY ON SAFE ENVIRONMENT PROGRAMS

Everv parish and Catholic school in the Diocese of San Diego must implement a safe
environment program to ensure that its children and young people who worship, studyv or
participate in its activities can do so in the safest and most secure setting possible.

1. A safe environment program begins with screening all adults who work
with children and voung people on a regular basis. Following screening,
they must acknowledge in writing that they understand and will abide by
the Diocesan Code of Ethical Standards for Church Ministers.

II. A safe environment program requires the ongoing training of parents,
educators, church ministers, volunteers and others regularly invoived
with minors as to the issue of child abuse, including sexual abuse. This
training should include:

" A. Definition: Whar constitutes child abuse?

B. Prevention: What action, policies and procedures
prevent child abuse?

C. Identification: How does one identify mstances
of child abuse? Whaxt signs should
one look for in a child who may be
abused? In a person who may be
abusing a child?

D. Response: What action should one take when
one believes that child abuse may be
occurring?

E. Reporting: What are the laws and policies
regarding the reporting of child
abuse?

I1I. A safe eavironment program includes the ongoing training of children
and voung people with age appropriate education pertaining to their
personal safety and with direction as to when they should seek assistance
from a trusted adult.

Every parish and Catholic school should designate a safe environment coordinator or
couple to ensure implementation of its program.
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ADMINISTRATION
Diocesan-Z
117202002
POLICY ON SEXUAL ABUSE BY CHURCH MINISTERS
Diocese of San Diego

The Diccase of Sax 2cogaizes that sexual aftuse oy Church minisiars constimites one of <=s
—ososericus Dreachss of wust in bumas relefienships. [t can have devastading conssguancas shovs zit
Zar vienms and i fam es, put alsc tor the Church mi:'s:srs invoived and for the Chu---

Al Inta

2, 10 prevent abuse anc 0 mainin e safe snvironment for catidren,
dazi appropriailv w dons and cases of . and 0 r2spond compassionatsly o wictms o

23use, the Diocssa o San Di 20 s2ts forth s DOJ\.;:'.

cmmun _v’ 2z largze.

SCREEN

The Diocese of San Diego is committed to prevent sexual abuse and to maintain a safs
environment for children and young peaple by:

i, pubiishing siandards of conduct for Church minisiefs who have regular conract wit childrar

1% =
ancd voung geonie;
2. scrzening aptlicants ior ordained and lay Chusch ministy which favolves reguiar conactwi™

(V3]

The Diocese of San Diego is committed to deal appropriately with allegations and cases of sexual

N

abuse by:
1
3. offering immmediars pasioral care 0 persons who claim 0 have been sexually abused as
jrslialel ey
4. comp[}'h.g with the rzquirements of civil law in reporting allegaticas of sexuai abuse o pubiiz
auizoritiss and cooperating widh their | wes:xgazon,
3. sngaging z raview board [0 assist in addrassing zllegarions of sexual abuse;

6. temporarily reiieving afleged offendars of their minisiry, whexz thers is the probebility of

sextal abuse, in accord with Church law;

7. following procedures thar raflect a commitrnerns 0 ransparsancy anc openness, within the
confines of respecst for the righes and the repurezion of the individuals involved;
8. permanenty removing offenders from ministry, when it is 2dmiited or estebiished thara

crimingl oifense of sexual azuse has o , izt accord with Chureh law;

“ng steos W restore the good name of persons clearad of false allegations.

9.

The Diocese of San Diego is committed, above all, to reach out with pastoral concern and care o

A bt mrarmiata haalinme and rasrancriliafian with them .

el mntna w b mmemenl Aliea and Rl Al FasIliaa
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CHILD ABUSE REPORTING

120 All diocesan and parish personnel, identified as “child care custodians” by law (cf. PC11166)
must be made aware of the California Child Abuse Reporting Law PC 11166 and shall sign a
Certification of Awareness verifving that he or she has knowledge of the provisions of the law and
will comply with its provisions.

[Certification of Awareness)
Certification of Awareness forms shall be provided to employees and volunieers by immediate
supervisors (e.g., Pastor, DCM, Coordinator, etc.). Current personnel identified as “child care
custodians” must complete this forrn imimediately. New personnel shall complete this form at
{nitiation of service. A copy of the Certification of Awareness form should be given to the personnel
member who has signed it.
Signed forms are to be kept on file by the immediate supervisor for all personnel during the term of
service and for one year thereafter.

121 Child abuse reporting shall be handled in the following manner:

1. All educational ministry volunteers who suspeer that the physical or mental health
or welfare of a child or youth may be adversely affected by abuse or neglect shall
report it to the DCM, who shall then call the Child Protective Services.

2. A DCM or Coordinator of Youth Ministry who suspects that the physical or
mental health or welfare of a child or youth may be adversely affected by abuse or

neglect shall report it directly to Child Protective Services.

Note: Forms for reporting are avaiiable through Chiid Protective Services (Sen Diego County 619-
560-2191; Imperial County |-300-344-6000)

3. The Pastor should be promptly informed that a report is being filed; to the extent
possible, before it is filed,
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A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT

The federal Fair Credit Reporting Act (FCRA) is designed to promote accuracy, faimess, and
privacy of information in the files of every “consumer reporting agency” (CRA). Most CRAs are credit
bureaus that gather and sell information about you ~ such as if you pay vour bills on time or filed
bankruptey - to credits, employers, landlords, and other businesses. You can find the complete text of the
FCRA, 15 U.S.C. §§ 1681-168lu, at the Federal Trade Commission’s web site (http://nww. e gov). The
FCRA gives you specific rights, as outlined below. You may have additional rights under state law. You
may contact a state or local consumer protection agency or a state attorney general to learn those rights.

* You must be told if information in your file has been used against vou.
Anyone who uses information from a CRA to take action against you — such as denying an application for
credit, insurance, or employment — must tell you, and give you the name, address, and phone number of
the CRA that provided the consumer report.

* Youcan find out what is in your file. At your request, a CRA must give you
the information in your file, and a list of everyone who has requested it recently. There is no charge for
the report if a person has taken action against you because of information supplied by the CRA, if you
request the report within 60 days of receiving notice of the action. You also are entitled to one free report
every twelve months upon request if you certify that (1) you are unemployed and plan to seek
employment within 60 days, (2) you are on welfare, or (3) your report is inaccurate due to fraud.
Otherwise, a CRA may charge you up to eight dollars.

¢ You can dispute inaccurate information with the CRA. Ifyou tell a CRA
that your file contains inaccurate information, the CRA must investigate the items (usually within 30
days) by presenting to its information source all relevant evidence you submit, unless your dispute is
frivolous. The source must review your evidence and report its findings to the CRA. (The source also
must advise national CRAs - - to which it has provided the data - - of any error.) The CRA must give you
a written report of the investigation, and a copy of your report if the investigation results in any change.
If the CRA’s investigation does not resolve the dispute, you may add a brief statement to your file. The
CRA must normally include a summary of your statement in future reports. If an jtem is deleted or a
dispute statement is filed, you may ask that anyone who has recently received your report be notified of
the change.

¢ Inaccurate information must be corrected or deleted. A CRA must remove
or correct inaccurate or unverified information from its files, usually within 30 days after you dispute it.
However, the CRA is not required to remove accurate data from your file unless it is outdated (as
described below) or cannot be verified. If your dispute results in any change to your report, the CRA
cannot reinsert into your file a disputed item unless the information source verifies its accuracy and
completeness. In addition, the CRA must give you a written notice telling you it has reinserted the item.
The notice must include the name, address and phone number of the information source.

* You can dispute inaccurate items with the source of the information. If
you tell anyone - - such as a creditor who reports to a CRA - - that you dispute an item, they may not then
report the information to a CRA without including a notice of your dispute. In addition,

once you’ve notified the source of the error in writing, it may not continue to report the information if it
is, in fact. an error.

¢ Outdated information may not be reported. In most cases, a CRA may not
report negative information that is more than seven years old; ten years for bankruptcies.

¢ Access to your file is limited. A CRA may provide information about you
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only to people with a need recognized by the FCRA - - usually to consider an application with a creditor,
insurer, employer, landlord, or qther business.

* Your consent is required for reports that are provided to employers, or
reports that contain medical information. A CRA may not give out information about you to your
employer, or prospective employer, without your written consent. A CRA may not report medical
information about you to creditors, insurers, or employers without your permission.

e You may choose to exclude your name from CRA lists for unsolicited
credit and insurance offers. Creditors and insurers may use file information as the basis for sending
you unsolicited offers of credit or insurance. Such offers must include a toll-free phone number for you
to call if you want your name and address removed from future lists. If you call, you must be kept off the
lists for two years. If you request, complete, and return the CRA form provided for this purpose, you
must be taken off the list indefinitely.

e You may seek damages from violators. If a CRA, a user or (in some cases)
a provider of CRA data, violates the FCRA, you may sue them in state or federal court.

The FCRA gives several different federal agencies authority to enforce the FCRA:

FOR QUESTIONS OR CONCERNS REGARDING: PLEASE CONTACT:
CRAs, creditors and others not listed below Federal Trade Commission
Consumer Response Center —
FCRA
Washington, DC 20580
202-326-3761
National banks, federal branches/agencies of foreign Office of the Comptroliers of the
banks (word “National” or initials “N.A.” appear in the Currency
institution’s name) or Compliance Management,
Mail Stop 6-6
Washington, DC 20219

800-613-6743

Federal Reserve System member banks (except national Federal Reserve Board Division of .
barks, and federal branches/agencies of foreign banks) Consumer & Community Affairs
Washington, DC 20551
202-452-3693

Savings associations and federally chartered savings Office of Thrift Supervision

banks (word “Federal” or initials “F.S.B.” appear in Consumer programs

federal institution’s name) Washington, DC 20552
800-842-6929

Federal credit unions (words “Federal Credit Union™ | National Credit Union

appear in institution’s name) Administration
1775 Duke Street
Alexandria, VA 22314
703-518-6360
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State-chartered banks that are not members of the Federal Deposit Insurance
Federal Reserve System Corporation

Division of Compliance &
Consumer Affairs
Washington, DC 20429
800-934-FDC

Air, surface. or rail common carriers regulated by Department of Transportation

former Civil Aeronautics Board or Interstate Commerce Office of Financial Management

Commission Washington, DC 20590
202-366-1306

Activities subject to the Packers and Stockyards Act, Department of Agriculture

1921 Office of Deputy Administrator
-GIPSA

Washington, DC 20250
202-720-7051

BACKGROUND VERIFICATION DISCLOSURE

As part of the volunteer screening process, the Diocese of San Diego will obtain an investigative
consumer report. The investigative consumer report may include information regarding your
credit worthiness, credit standing, credit capacity, character, general reputation, personal
characteristics or mode of living. The following Consumer Reporting Agency will prepare the
report:

ChoicePoint Consumer Center
P.0. Box 105108

Atlanta, Georgia 30302
1~800~-845-6004

California Notice:

You have the right under Section 1786.22 of the California Civil Code to contact ChoicePoint
during normal business hours to obtain your file for your review. You may obtain such
information as follows:

1. Inperson at ChoicePoint’s office at the address listed above. You will need to
furnish proper identification prior to receiving your file. You may have someone accompany you
and should inform such person that they will also have to present reasonable identification. If
you want ChoicePoint to disclose to or discuss your information with this third party, you may be
required to provide a written statement granting ChoicePoint permission to do so.

2. By certified mail, if you make a written request (and provide proper identification)
to have your file sent to a specified addressee.

3. By telephone, if you have previously made a written request and provided proper
identification.

ChoicePoint has trained personnel to explain any information that is furnished to you and
to explain any information that is coded. ’
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ADMINISTRATION
Diocesan—ZB
037172003

CODE OF ETHICAL STANDARDS FOR CHURCH MINISTERS

Diocese of San Diego
Preamble

This Code of Ethics is based on the fact that Church ministers must always uphold Christian
values and conduct as promoted by the Gospel and taught by the Church. It does not presume
to provide the answer to all the ethical questions facing Church ministers nor is it intended
to supersede canon or civil law. Its purpose, rather, is to establish a set of general ethical
standards for Church ministers. These standards will help to delineate boundaries for
appropriate behavior in ministry,

The term “Church minister” is used to indicate all those who represent the Church by virtue

of office or designated position. This Code will be used in their formation for ministry, and in
holding them accountable to live within the ethical standards it sets.

Responsibility for adherence to this Code of Ethical Standards rests with the Church ministers
themselves. Violations will be dealt with by the appropriate employing or appointing authority
through action that may, if necessary, lead to exclusion from ministry.

The conduct of Church ministers, both public and private, has the potential to inspire and
motivate people, or to scandalize them and weaken their faith. Church ministers must always

keep this in mind.

General Principles

Five key principles underlie the ethical stance of this Code: ecclesial commitment, integrity,
respect for others, personal well-being and ministerial competence.

Ecclesial Commitment

Church ministers should know Christ and seek to make him known. They should be familiar
with the scriptures and be able to apply them to day-to-day simations. Church ministers must
have a deep commitment to the Church as evidenced by adherence to Church teaching, lovalty
to tradition, attentiveness to present demands, and readiness to take on future challenges. This
commitment looks beyond the boundaries of parish faith communities to embrace the wider
Church, diocesan and universal.

Integrity

Church ministers are expected to be persons of integrity who conduct themselves in a manner
that is open, honest and above board. This requires that they be conscientious in their ministry
and morally upright in their personal lives.

) U003, 314 PM
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Respect for Others

Church ministers must respect the rights, dignity and worth of everyone regardless of their
degree of participation in the faith community, cultural background or economic status. They
should strive to be sensitive to issues of aging, gender, race, religion, sexual orientation, physical
and mental disabilities, and language. since these all affect’how the-message of the Gospel is
accepted and lived out.

Personal Well-Being

Church ministers are expected to give proper attention to their own human, spiritual and
intellectual well-being.

Church ministers should show appropriate regard for their own physical, mental and emotional
health, and should promote the personal well-being of one another as well. They should determine
healthy limits in their work environment and live within these lumits as much as possible. They
should make use of allotted time for vacation and days away from the work environment.

Church ministers should maintain an active prayer life and properly address their own spiritual
needs in order to nurture their faith and minister effectively to others.

They should strive to grow in their knowledge of the faith and faith-related issues, both on their
own initiative and by participating in opportunities available to them.

Ministerial Competence

Church ministers should develop and maintain a high level of competence in their particular
ministries by participating in the ongoing formation required of them. They shall not attempt to
provide services in those areas in which they lack competence.

Ethical Standards

Christian Behavior and Environment

The lives of Church ministers must be marked by Christian virue. In both their personal life and
ministry, they must strive to create environments in which all are treated with dignity, charity
and respect. Church ministers are to live the virtue of chastity according to their Christian state
of life whether single, married or celibate.

Church ministers, moreover, must not betray the trust of the faith community by any kind of
misconduct whatsoever, including, but not limited to, harassment, exploitation and abuse. In
particular, sexual misconduct by Church ministers, especially in the context of a ministerial
relationship, is never acceptable. A ministerial relationship is created whenever a person in his
or her capacity as a Church minister interacts with another person.

N
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Church ministers are obligated to know and to abide by existing law and diocesan policies as
these apply to all forms of misconduct. Those who work with youth on a regular basis are required
to participate in safe environment training programs which address child abuse, including sexual
abuse, and cover prevention, identification, response and reporting.

Administration )

Church ministers in administrative positions should:

Treat emplovees and volunteers according to the demands of justice and with chariry, fully
embracing the social teaching of the Church.

Make decisions consistent with civil and canon law.
Never use their position to exercise unreasonable or inappropriate power and authority.
Exercise responsible stewardship with Church resources.

Observe diocesan policies and guidelines for ministry and fiscal management.

Conduct in Counseling

In providing counseling, including spiritual direction, Church ministers should:

Function within the limits of their competence and refer counselees to other professionals
when appropriate.

Respect legitimate expectancies for confidentiality.

Make sure there will be no negative consequences before entering into a counseling
relationship with someone with whom they have a pre-existing relationship.

Respect appropriate boundaries, never engaging in sexual intimacies and avoiding any
physical contact that could be misconstrued.

Conduct sessions in appropriate settings and never use electronic means to record them
without explicit permission from the counselee.

Maintain a log of the times and places of counseling sessions for each person being
counseled.

Ministry with Minors

In ministry with minors Church ministers should:

Maintain open, trustworthy relationships that are marked by personal and professional
integrity.
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« Avoid exclusive relationships with minors and be cautious of minors desiring such a
relationship.

e Avoid any physical contact that can be misconstrued by either minors or adults.

s Never provide minors with alcohol or illegal drugs or with any sexually explicit
material.

» Never offer minors overnight accommeodations in rectories or other personal residences
unless additional adult supervision is present.

e Be aware of their own and others’ vulnerability and, whenever possible, use a team
approach to ministry.

Confidentiality

Church ministers must respect the confidentiality of information which they have acquired in the
course of counseling, spiritual direction or other minisierial encounters. Without prejudice to the
seal of Confession, they should:

e Discuss the nature of confidentialitv and its limitations at the outset of a ministerial
relationship with assurance that confidentiality will be respected.

For example, in beginning what is clearly a counseling relationship, the Church
minister should inform a counseles that confidentiality is limited when there is clear
and imminent danger to the counselee or to others.

» Disclose confidential information only for compelling professional reasons or as required
by law.

o Exercise great care t limit the content of shared information when disclesure is
necessary.

» Safeguard the confidentiality of information maintained in notes and files or by electronic
means. '

Conflicts of Interest

Church ministers should avoid situations that might present a conflict of interest since the existence,
or even the appearance, of a conflict of interest can call integrity into question. They shouid:

« Disclose to proper authorities all relevant factors that could create or be seen as aconflict
of interest.

+ Be open and honest with all parties concerned when a conflict of interest arises.

¢ Refuse gifis and testimentory bequests of money or property which should be received
for the benefit of the Church.

Droersanil wed 3372003, 214 PM
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ADMINISTRATION
Diocesan-14
3/15/05

Diocese of San Diego

POLICY ON SEXUAL MISCONDUCT

Introduction

Sexual misconduct is contrary to the principles and values which we hold as Catholics. Therefore.
beyond any provisions of law, sexual misconduct by personnel of the Diocese of San Diego is
totally inappropriate and unacceptable.

All personnel of the diocese shall comply with applicable laws as well as the policies of the diocese
regarding incidents of actual or suspected sexual misconduct.

Definitions

Sexual misconduct is here defined as any sexual conduct which is civilly unlawful, e.g., sexual
abuse, sexual exploitation, and sexual harassment.

The word diocesan is meant to include all entities operaring under the Roman Catholic Bishop of
San Diego, a corporation sole, e.g.. the diocese, parishes and schools.

Diocesan personnel means all those whose source of compensation is a diocesan entity, and those
whose volunteer services are formally accepted by a diocesan entitv.

Reporting Requirements

California State Law, Article 2.5 of the Penal Code, provides reporting requirements for child
abuse whether sexual abuse, physical non-accidental injury, or neglect. Diocesan personnel must
comply with those legal requirements.

In addition, diocesan personnel who have actual knowledge, or reasonable cause to suspect, that
a child or an adult has been subject to sexual misconduct by diccesan personnel, must make an
immediate reportifo the office of the chancellor.: This policy is not to be construed in such a way
that it would violate the priest/penitent relationship of the Sacrament of Penance.

Investigation and Response

Each reported incident will be investigated with a high level of confidentiality, as well as concern
and care for alleged victims, alleged perpetrators, and others affected.

If there is reason to believe that the report may be true, pending the outcome of the internal and
any external investigation, the alleged perpetrator, if compensated by the diocese, will be placed
on administrative leave; if a volunteer, services to the diocese will be suspended. At the same time

Diogasaa: maz ! /52003, 439 AM
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there will be immediate outreach to alleged victims and others affected.

Personnel of the diocese who admit to, do not countest, or are found guilty of sexual misconduct
shall be subject to appropriate administrative or disciplinary action up to and including termination
of emplovment and/or ministerial duties.

Communication

Within the confines of respect for privacy. authorized diocesan representatives will deal as openly
as possible with members of the community involved. Any media contact or inquiries will be
addressed only by the bishop or his delegate.

False Accusation

In the case of faise accusations or unsubstantiated claims, bothcivil and canon law provide penalties
for defamation of character in which individuals become victims of calumny and detraction.

Applicability

Tms policy applies to all diocesan personnel.

Forms

Refer to appendices i and 2 for forms which can be used in appropriate circumstances.

arEeeenT reete ans

RODRIGUE-SS00015



o391(] ueg jo asevoI(

.Fm%

Bunoday
Buipuodsay

Bunuanaid

P

® 10NANODSIN TVYNX3S

o

sdrysuoneroy remarstury
ur
soLrepunog gunoadsoy

AN

610 cbaips-as800ip@oNPUODSILL
01£8°061¥'858

82.6-98126 YO obeiqg ueg
8z.58 %08 'O'd
lojjaouey) 8y Jo 8310 8y L,

:Bupoejuod
Aq epew aq Aew yuejdwoo y

‘pajustio Ajjenxas
aq 0} paaedsed S| Jey) Jomeyeq
lo ewwoo Aue abusjeyo
0} ybu ayy sey uosied Ao e

‘pajoedsa.
ssuepunoq ejeudoidde  eaey
0l 4By ey; sey uosiad Aieng e

POD jopiyo e
Bumyeq Ayubip eyi yum pejesy
8q 0} ybu sy sey uosiad Kisng

‘ONIW NI a3

“Jauuew ybnosoyy pue [eyuepyuod
Ydwoid e u weuy ywm seep pue
Alsnopss yonpuoosiw [enxas Jo suonebaje
lle sjeay obeig ueg jo 8sedolg eyl

1onpuoasiAL
_mzxom j0 m:o_ummu:< mc_tonom

.mHo.oqum-omooo%.E .
usia ‘sleisiuiy younyo Aq esnqy
[enxeg uo Aoijod a1s/duioo sy} 10

"Woy) YlIM LUoeIioucoal
pue Bujesy J9}SO} O} selwe) JiBY)
pue 8snge [Bnxes JO SWIOIA O} aied
pue wieouco jesoised yym Ino Buiyoesy

‘ME| UDINYD UIM PIODDE Ul [ ‘PBLIND0
Sey asnge |enxes JO aSUBO [BULID
E Jeul peusiiqelse 10 pajwpe s
uaym Aljsiuil wouy s1epuayo Bunowsy s

‘PBAIOAUL S|ENPIAIPU
syr Jo wuonends: suyy pue spybu
ay} Joj wadsal JO SSUYUOD B UILIM
‘sseuuado pue Aouaiedsuen Bujowolq e

‘uonebgsaaur iayy ynm
Bunessdooo pue sepuoyne ognd o)
asnge |enxas Jo suonebeje Bumpuoday e

"asNQe [enxas Jo
SWIOIA UBaq SABY 0} WIRD oYM suosiad
0} aied |esoised ajelpswiwl Bupeyo e

:sadinbals yoym Aojjod e Ag esnqe

fenxes jo suoneboje yum AsAnosys jesp
O} papIWWOD s} 0691g UBS JO 8S800IQ BYL

asnqyy lenxeQ o mc_u:oammm_

RODRIGUE-SS00016



N

‘aidoad BunoA pue usIPlYD 10) JUSLILIOIAUD
9jes B UBUIBW O} ‘SI9pE8] ANUNWILIOD
pue siojeonpe ‘sjuaied UM UOHEIOGR||0D
Ul ‘papiuwiod s1 obsi ues Jo 8se%0id ByL

'asnge (enxas pjiyo Jo sonssi
Uiim (eap pue azjubooal djsy o} uoljewloju
papinoid ale pue SjuUsSpnis UM Jonpuod
jeuoissajoid  ojeudoidde uo  uopdnasul
pa1ayjo ale AByl "uBIPlIYO Yiim AjBJES HloM
0} Aljiiqe ey} O} pausalids ase SIOJnISul
uoneonps snoibial pue |suuosiad jooyog

‘Bunundiabuy J0) sjuswadinbal
Uim Ajduwioo suooeap pue sjselld "peidecoe
Buleq eiojeq juswssesse [eoiBojoyoisd
ybnosoy} e obispun sjeucoeip jusuewsad
pue pooyjseud syl JOJ SSIBPIPUED |y

‘Aisiuiw Jieyy Buyeas aie
oym @souyj Jo Aujigesaulna ayy jo afiejueape
Bupiey ase Asyy jonpuoosiw  jenxes jo
w0y Aue Aq diysuofejal [eusisiui e 91ejoin
SIBISIUIW YoINYD USYAA oM A8yl Woym
yum 1o aases Aoyl asoy) JO SBUBpUNOg
jeuogejal  pue  jeuopows  ejeudosdde
8y} uleulew pue j0edser 0} sieiSiUIW
yoinyg Jo Aypiqisuodsas ayy sheme si )

‘JONPUODSIW {BNXS JO SjUBPIOUY
Yum Buiieap 10) samnpasold oy} iesid sexet
0Sje 8S800Ip 8yl  ‘}ONPUOIS|W |ENXaS
Bupiqiyoid sepijod sy Aq epige o) sse)SIuUILL
yaunyQ salnbal obay ueg jo asedoig 8yl

19Npuodsi|Al IenxeQ m:_«:w>2n_

*810"0321ps-959001p mmm
. yIStA sdiysuonslel
(eusjsiuiw Uy sjgejdsooeun sAemie
19NpuUosSIL jenXsS JO SBICWEXS 10+

* 'mMe| Aq pauyaep se JINpe s|qeIaunA,
B 10 JOuiWw B pue }npe ue uaemjaq
1PNPUOO  [Bnxas S| BSNgE  |BnxaS e

- "diysuonejei-isni) e SsjRjoIA YoIum
JoNpuoo [enxas S| uoieyo|dXe [Bnxeg e

"BAISUSYO pue awoojemun
@q 0} punoy jnpuod Jo abenbueg
pezilenxes s juswWsseley |enxag e

‘asnqe
|enxas pue uopejojdxa [BNX9S ‘JusLuSSEBY
[ENxes ‘0} pejwWY jou S| g ‘sepnjpoul jey)
wus) jessuab e s 1ONANOOSIN TYNX3S

'siapes| dwed pue,sayoeon e
jsuuosiad Aeujwes o
jsuuosiad jooyos e
SIO[@SUNOD puE SIO)8NP [emmds
(s1e@yunion pue sasfojdwa)
SI9ISIUIL younyo Aet jlg .
(su91s18 ‘sivyjouq ‘sisapd)
SAPUNWIWIOD snoybijes Jo siIequisw o
(suooeep ‘syseud ‘sdoysiq) ABrsjp o

10} salidde sy 1 uosiad sayjoue

UM SIOBIBIUL 1SPE3} 10 [BIOWO yoInyD E
se Ayoeded Jey 1o siy uj uosiad B JaAsusum
pejeaId S| dIHSNOILYIZY TVINILSININ V
n_;mcomm_wm

_m._\-wnmmcms e ul nozvcoommS— _wﬂxww

o8a1q ueg jo doysig
‘P07 INO UL bwumuﬁm
’ ‘9ATaS
am dureu ssoym ur ‘snsaf Aq sn 03 uaad

UOISSN a3} woyy smopy sdrysuonear £joy
pue Apfesy ur mwisuma 03 uonednqo mQ

"poadsar pue Aureyd ‘AruSp yim 1ei0
oea 1831} [[ aM JISYM SJUSLUUOIIAUS JIom
pue [euoneonps ‘drysiom s31es1d> 03 2ATHS
ysnw am adoad s,pony ypm Ansuma ug

-a8re] je ununuod
YOIy o} I0j pue pPIAJOAUT SIDSIUTUI
Uamysp s Ioj osfe ng ‘sernue) =y
Pue Sumdla Ioj [[e da0qe’ saduanbasuod
Buneiseasp asey ues 31 jey szmBoosar
3M "21qeidadoe 1a43u ST SIBISTUTW YIINYD)
wyo 10 AZiep 4q onpuossniu [enxag

"PBIINDIO0 SBY JRY) }DNPUOISTI
[enxas 310dar 03 Moy uo uoheWLIOT 3413
03 pue PINYD INO UMM pPassaIppe aie
1NPUOOSI [enxas Jo sansst moy urejdxs
03 osfe juem ap4 sdrysuoperal [era)smunu
ul  seuepunoq ejeudordde 1o0; oadsar
Bunowoid £q jonpuodssnu [enxss jusasid
03 310333 InoO jo 1red se sjqereae jepdured
s saew oBay ueg jo asadoi] BYL

SLIYD) UT SIBISIS pUue SIaYjolg feaq

RODRIGUE-SS00017




,‘\ ’
e \! |

flowinn

'f;l\ Pl (VRN R

i¥ . ) N
Aroelpawo | RNweovds

}\ B oo ) jli\'m;\,\' Dhav s

A.\.;LM_,, 1"\'{\/1‘\ 7 ;ch«.‘\ru::
. s o
) (LIPS

H\’TD\)‘)

e n v )Jm,g: Mibeeto
H\’-)\an.’ ; }«hut\‘,\_ f~GUN 2 v
(“\“)

3 I Loy Dudvsas

AW

Boioa

i \, r“op\q'nl:\
Wi~ , T
A nao N A Y or )

arc

ﬂ(‘ Wl )

oo doe v iy :.-J

I.‘\ Lo “ iL f .:' © 'A&. I3 \,’ dus d

J
H Jlt’"v ) Hh\‘(l e e wtouy

\

{;an “\f i )\a)w i~~~o.\"k\w
) >

fouladequi, Munme
Ayorter , Chacles
hrcllaos  Lelioi
CFNTN
/70///4/
4%«/‘;5 lorew o Emi iy
//? dilAR, o, ¢
V7 ﬁ,é’/j//’/ " A cﬁ’"c ARE <
HB8977, . AT,
Hloneee Fale s
Avewa Maueice ol
lé)ﬁgw'/fx, Psw,ch Lopexn
/7,655(//&2, Lrchond Coel
Quats., Ortraw Clicalsphon
Mecvedo, Bhuaia Clofsn
,7/),4(/,;1 Maes s Catisra
Acevedo, desus

Aaina, DonmnLinda

' \,,‘,d‘or ‘(\uuuc‘

D E10 2 hage

7,(/{/, ;,/

P TR VIO
J

7

o tilaers |

-/
57
2

yo
oo
ez

]

44

49
§0

A\ Aol Dakiin

ouilng, desse Je.
flloarado, Soaguiu
ﬂJ)/)/ﬂe‘, Mikro Diine
Nldame, Tema Diaz
Mds, Sourn (pee mslo 62
62
ﬁ?w/,%, Freowd Lopez Je. 63
/)ﬁuf/ﬂ(, @,7/ S Hewparide o &5

AC. wm FERNAND 420 Srm oy £9-4 1
40/NA £ 9 -0l
A Pc)ﬂ,m/! ’ Jiram £y ’ﬂ;'
AGL/L //T‘/J-//[f’( -
AburLina, ol
ARRE rf—y//V}

Lo RRANE,

-/Ma 1/ R /?z/ é o w ,ﬂét‘f—wfa 7:5"0L

/‘L)//}I?,M)a/ p://..-)f{ﬁ( é,{g,g/,é,_ 958 ;

GRECIRRE, ool J05-Y

Caefiar, Mevvensee. Cutoro 394
Q&/.u.(..ﬁu.x. ; ?U(MU T Ly a9-7
Abparicete, Faelinas Jo-7
Qx-?uh}} , Brebosehe Qua 709
Urnaviaeo, Konates R 17
Glladas, (L bel 74-2
a.bwap , /Cbi)/tunxiu 15-3
(ReoTa,, A)ﬂ! L{'ﬁ’tv'*’\fﬂ/ 71-§
Uca e v /éﬁ(u& &0 o 10

RODRIGUE-SS00018




i

YEAR
ANNUS

REGISTER 0’

REGISTRUM

NUMBER

NUMERUS
CURRENS

NAME: FAMILY; BAPTISMAL
NOMEN; FAMILIAE: BAPTISMALE

Gonea Lgsj

ARMAND .

WL So ,v/ .

Jvan EUGENE

—

GAs;roNl

SANEHE 2,
NANCEL RI0S

ACvicipy

SERG10
Asupins,
faTRiIC1A
aumm/ -
VICENTE (.

, ‘)V)quotjm
NoEmi BRETApo

JL

HaRokd Jamegs,

| DATE, PLACE OF BIRT

ADDRESS

| DIES, LOCUS NATIV!TAT!S

DOMICILIUM

! Max /s

am

\7’2&133%7”7‘/’;262/ i@éc.-zf/ ?65(
Jr, |

LALIE..

CALIE.....

/963

1
i

| &(114/4/94?

Aallicon
Vil

EL Contro (3,
Jan }J/f /545
| EL CENTR
| /(/ou/%/%?
“EL CENTR
/4/’/{14 &, 1746

Bh4wl e v,

| )cwé /94/
544/»57&7

?;MAA, %

Jog Aboitina

Jolso

FATHER: NAME, RELIGION |
MOTHER : NAME naieer RELIG,

NOMEN PATRIS: RELIGIO
NOMEN MATRIS (Pmenup % REUG

Jame s /7/&7'714'%2/9,»

H.

,\

C’u%, Af‘ﬂ ,coa(::

[ DAVID B wil Son

HAROLD JAMES (45
JOSEPHINE BURTEH| .
JusTo SANCHEY
‘P

ESTELLA ARRIAN| ..

Joe A4 w’z;xm

MNELLIE. JuB4ea

|
e O , NELLIE /fua;u 3»594,_.
ﬁi&t. /9 /948

VICENTE e. b

NIETo

DIES BAPTISMI [,

/;;%.;f

Fel..o

FRANCISEA DEMAgy 343,
oy Fedd
Al
rE8 L,
ol
Febs. 1
.

Febt sl

Th Feb), b
AACHAEL. PoNeE...

Zbs. 4y

- AGVRLALUPE BAETIDY.. L P4 8 e
/‘726 v /m'

DATE OF [B2>
BAPTISM.

ERESEVER

e

/243]

S RO PR R P i

/965,
/265

L9464

P BRIy

: gl
Vé,éjé\_é JosE Lurs vered. ?W}/g i
MEX1C L/ . |
JosE Lyss , !
B B MLEX. A MMBRI-10REY [ 268 | 1L
RPN ; ] R ) |
N

RODRIGUE-SS00019



%WA Lo
}/fénua/%"/[?””‘f‘ %

» { R A
Vrels M,

vy lvrt)

25 ©®:4pTisMS ¢ g1
& Sepr- BAPTIZATORUM
™ < CONFIRMATION _ REMARKS-NOTANDA
“is, MINISTER CONFIRMATIO V.C. CONDITIONATIM, MEO-CONVERSUS,
“.‘7\ MINISTER CHURCH ECCLESIA CONJUGATUS VEL NON, MATRIMON[UM,
L SATE RES SUBDIACONATUS, PROFESSIO SOLEMNIS,
T SR T T

(‘/«Z@f’ ?/Mif 3 )
S

,’ MANOEL-L DEmnp W / .

,A/LL,QJMJLMJM?AAMKM

| Jorn Lapera

blotra bsren) Conots,

| /

AARR Y BAsLE /4

ABSolL vTe @J
W

7&%&4’4 Cle,

7

%uada W k%o@t %/éhf(;/

P T-21-90 ,Chok f -t JTor

Aencidds fo ci;,

RODRIGUE-SS00020



) ‘?,\-wvw 11- 1973 "3 W

e e R e T -Gm“—t’ SR LR < V75 > 3
q:uzﬂq ERS d?/wtaw ?)Utmwc,a.. - Rty - ?wab?ﬂ.f m‘%&u —————— g 8- 344
37 6”‘«0[12&604‘——&_;1 va‘d«,«, a B ?}7"6 (’ﬂﬂalu‘ ‘&7;,‘?4 ‘ ) ‘
280 Veliy . Kdia . 5 ey
. old s L He 36
39 Lemaw, Lawdia . ¥ : o ] J
e Sk, w Im1%bs
gmif&' { 9’“’ | 1. :
. (Lﬂ“'“‘&’wv' ) Qgeibaral mm {
nlra, 4
2 Qualey, Qorara, %&mm A f; "
) V 0 Q :& &m L. -x- '30-A§
(e t'g"‘” &" L”d:‘ Qpulog Bededrr_, ; 8- Do-48
4. Baes, Marew Yo , |l Bdfaraliy o :
i 4 ﬂ:;o ” i'ﬁ/‘%g : Gt F-bs
w, Qlherts Helbany + “ﬁma, o 6-a1-65
b} Brgusto, ! Bt | B |
7| G, Sani . Joy v b“"e”"f‘“*g “+  Tases
. & -
. Lol & o= TRk
q r@bf% Q@A)’-&ﬂg - Commumierny Lotin . _dq:/&a«q : agn,,'sﬂm' ' lﬂ-'J-Lé
0] Coiio, Chait,, Hferisc Fbrcerd ’
i Sugado, e ?%d%ewo mf&m o e
12 /Sqa?m, Vicksr. gy 7’%% " e
g . . : o - ‘ tL 8-l
sant:) WQM Bk adon u’?uwem,amu Y Read-b§
14 Fealdar, W 6&:}?“5'( Q“'J'_';m&- : B ‘
- et R TThedim e -1
IS ?‘u‘%; %c i /24?;&“4' ‘, no%wu: '. ! :
° Bocars @ A Yt g ol
gm, oy Qrogorr Jaitela, Otoger Y. lo-g-ba
1y Garmas, » ek, - Bty .
g o 9‘/!’/12.0_. G&mbn,u[f i 218 b8
18 Ma,u.o MW Maniud Therty -4
. Gl Y Bas T 9-2.44
4| Bradef, Harsy Hoog e |V
M p . id:z , ! Wnagd L2 56
© agoe; Jelipe el [l L 10~ ML
2 7)1 é% a-ﬂl&/‘ 3* " 7
cmt,wa , Qduccamn ; 'm)tilnh& Pt | L © gegrdba
aa ?h%. Vi Mm Thkis: y b
o y ¥ o-2s-
23 ?nwmq“w \,\. GDMn?h 2 ;? 'm%' s, ! 5‘:4’ ¢
. - i A - e
24| Nuco @J@dua,wto - m{f mm J‘ 37 5-6
] » [ e
25| Peco choa, Hovmaro uwf, ”a‘i“*m f 3-23-63
26| ecochea, Bobnadsw 2 %Eak&é qﬁi’“j‘;_ 1o2g '5,4
a1 Z?““”‘“ Prean TSEERY 1% | elea
28 wﬁaw?a Sunur, M‘ﬂ«dﬁu\, : %im% s Zvﬁtﬁf&‘} o 8-17-b5
(bt ; - ' PP : ™ c
29 éalbau&o , QM!—.(:LLo &Ta@’ 4_{101‘;:3 : ) i0-18-0%

|

RODRIGUE-SS00021




I's) . c}' [~ 14-b8
Sra, b-b-6
™. ! 8’30-105
me 8- 30-63)
E;: G- 17-68
kot T b-al-b5|
Jol.w_ 7~a‘2lr5~lei
%}w,? §-1b-bS.
e 23148
e .
Lons g, 18-4-43
“]{: 33763
4. * = t1-b2
i
ffw“ A g-21-62
ialo. [ R-2¥-L$)
L_ ' - 7-21-b§
& ,: ’-4~lﬂ‘1(-
T lo-8-b2
i ; 21858
) T g-2-b4
2. 5-b
,g 13- 5-bi
. 10-19-65
N g-a1-ba
al” @ 1-a8-6¢
L7 ™)
2] 7- 5b&
. X 3.25-64
. 1 82369
. b 2-17-b4
> Lot b
» 3-17-b9
N ;-
T

@M&D%qofw be/@uﬂ/@e :

<@M,¢Lb,7 @&uuﬁvm E&&dﬁo

A§M,cudzwmﬂioaiuk_

@W@%M

W MMG/VL&-
Guy Fady of gfuaw/.,éb
P ?)mf/

Aacrea featl.

A Qrethony sf Gaduca,

G i of el

‘htra B dos Yuuadalups
Cakhudral. do Mitra, Ao Gue
Nivas A de Yuadalufa.
,&L %wffl

'MDJM, Baloross
A4, Maryya
A

/N .lu’r

&eCutro

Menionls

a-lis-69
10110~ (Dis
/o lo éié‘
§4d-68§
&4 14~ 4,5‘
3 /0‘4!4
12~ 19-48
- q-43
-9-4¢
~4-bs
ia-4a,
gty
—.;zq‘gil‘s
- aa-%s
- Io%q{
Cba

£ o o~ o 0 8

-

~/18-
7-séa
q-12- %3

h-a: 66

F

#-8-23
- 4= (ES
o[- o2
St 263
l—a.?-i(s&

-~

4 ~;5—E65
12l~ /a—%éa.'
g-R6- s

, oj‘al;

RODRIGUE-SS00022



RODRIGUE-SS00023



o
Sef

Lot o

R Sem e, T R AT PG i e

3

FAMILY NAME
BAPTISMAL NAME.

N\
i)
Sadic mtn, YLt

il

@La ] (&.dekﬂ_,ﬂ.(x -)

Qe / tedo

:"}) 1o ,;L'f,.(j crrpt e «;f
Dy

"7(3«1 Juesks ﬂ( oL

1

/ Lot

A 0o
(s u.,zr,«(.}f;u K e,

) N
ekl

c'f..\"(\ g ('(,{\.' (h ‘:»f., f {'(..
Hepwpw PE=

GoMETZ
.f/:szf/h.bé' 7/,"?
SpRATT

e (LC/Z,QM‘P .

il

L(}/v IREBAS

Hud 2.

AhoSTigv/
C/’Zy/’w\. C‘dz?v\:(/@-@l-

e,

Baptism

DATE OF BIRTH
PLACE OF BIRTH

Qo 210975
& lunlre fi;x-x(ﬁ»
((;Eig Al 1T
Eo e ut.
\'.‘u‘ujd I )7 4

&_ {: ({_ KN f& o.éﬂﬁ
I:?}\HL R 193l

Uhine i Y {dk [#1

J

[

. \]\f\\d 24 /f/'.j(,;

{/{;l,:(}/}Lfn,LL T‘. . L} ide

‘77%-%’/( 20 / 7 75'75,%‘/;7 : /’Zud’: /f/ﬂ/h’ftf»rué7
1975

g/ &/PMZZ»{»"

DATE OF
BAPTISM

?/"LI_:J

M

1995

k ‘:/‘ul WO
i

yE)

g

o

s
o

EE:)

'T}lL.-Y
g

1qq&

l.?ff"',(i_.r

il

'}Lbrui .-23’ /575 /u,fs/

/t“h(_
P

/9 /.)% s

c;,u)z 11775

2
775

rfa(‘,

7

ZMMW&,{ ‘:Zlc@%ua}v]
N R
e e Guodiy.

i

FATHER'S NAME
MOTHER'S MAIDEN NAME

o ,
] Ninicet. L{ wincfatat

1

B AR RN,

A b el S

i
P p————————— i —

’ oAl
{ f,(gf vedon ©ebnela

. 5>9“/-(;th'(.«_, U?ﬁ_t_c,,}
foo o "‘}\. 1.

el il nbage ey

y

Y

CDnwdee. (W asener
i oy
[RTURITT N J"Ji.&‘,./{z.(,z

L ey o

Lol (//M.-g 4d.4y
(“e 1(9.{:.: dcee

CLedattae Jonchee

2
: {:@% ?W;Z ~

‘ [
/}2[{} Lk --;>/(‘7lu";

J
[Hona JeZ, C

. /L 2 D el
77&(»]/‘; Sluan ™ ’
Kl V. G,
%wﬂmvfm Y Lkt

RODRIGUE-SS00024

o

JURNPENRS S



f , H6
.
Regxster
o r‘ fai0t ad Faiowating, (ERPLRRTPy
SPONSORS } PRIEST ‘ Record of Confirmation, Marriage, Religious
. [ Profession or Sub-Diaconate REMARKS,
== t - o
y ; 1 :
, | ) G < i
! E‘wrwch«. %}Q(LL:"i'LtII_%L(‘l-’U '“ | . / \ “ } la QJa/xm.mic,f A7 2ee83,
et
Wo, o dnridanar , . ;
! e fs
Quaso & | i
ed ko &efico A ' . ! 3o
‘ SRt Fydl ‘-Q
IS - @‘““"U ’p“‘f"f , 5 .
V»mu/ et YRR I (1 ‘
_szs& fﬁm; -6 1g, ‘ .
i i
. R L L '{ 1 l\{ ‘
"""" . ' K‘/‘:;”\ ' : :
/1 ’ .
bl fi ‘().\1'('\1\5‘“ i\}\\(&‘

ml %ﬂﬂf /a’é%‘ v

gdlz (f Ao :’1!57/ /:;'///

' 2, °
"7@” lises . ,/-/r)" 2L
FETIR D (:

(Z(ééﬁ M. }-’(Zuvzd(,(;{
‘/Lmy ] }Ccm;?’

./

|
g

Iy -
! / ?ﬂﬂ )Z’Qd Lo
|
}

@22/&4' Learark }71@1 :

1

%ﬁ/{:‘ yo iy

(/[ /%z;

"/th /{)‘

/zx.'{

Dl e
7

2y

/ﬂt 2
o

FAS

TN g e

| IEICR Mg ST Spleyins G TS TS
(’/‘%1,@,9(, 1-20-9/ af Sh.SesqoNs-
eacklos MR Tohn Rlmel Malek

;“...1,3 Our Lad il g
: Néu_)?o,»‘— ‘5(4(&::6‘1 Ou "‘6 A*h u"\s

/2 4// // /ﬂ‘”r\—( Kl;;,‘ ¢ (,4,,,(.."’-»

25 ?"452{ F8F-RL
, |

RODRIGUE-SS00025



T ———— I

i e

ﬁ H'e

i -

Baptism

i

V;‘ ' FAMILY NAME DATE OF BIRTH DATE OF FATHER'S NAME

i No. BAPTISMAL NAME PLACE OF BIRTH BAPTISM MOTHER'S MAIDEN NAME .
JE ' : ,

- Ordusir | ey 110r “;7 S prarie Do,
* uon Latevice 4~ %&«M,«%

i 7. 3
. ‘ /-u,»}a/ﬂ_ //zr z(//?;: : nﬁf'fz ﬁ%,/ /_jw;/’

: AV . /-~
/'{‘f/ wl /()(_ [[ta{g 7 Lecad ’

795 /7 ;}.244- /;/4/,%*
L »,'v" /—1:«. ;/ Yé /i .1 ) /./ ,_,6‘, 7
fenards, 0 Lot Yo,

DA ol G
able "}/ﬂ (0 o )75 Tictna % »
! l,-‘\ 5 . 72’:‘( /? S G //"(,, ;Z‘Zcf;/ /
1L . < s 7°75 {icyg LA, Lo
el VM / / C?JJCZ{L&«;[

P ) ‘ . R
/Zi linceaace” }ﬁ Ve f,b ( é‘;“ b~ / f”?,‘)‘". ] la z,ﬂ / gu,dlnu
. L . s
— e _,
Lo hanon, g ”f” (A “z J@‘é P /f/’

24 4&«’@7/@,

A S n 5 5 . e
/4/2{,'71%44- (/7/-/4;_' ‘ 4 (et J 7775 ’7”’7%, / r/ (/‘

;f; “o

- o : {df 4@/', A - [ 4 i
CONza L Es -.:22,{/7"7% )?’ Gilla- Bl g 7.%

. fk?Zé’@’bu,l . t:gy’ &l Cond /"7"/;5' lfm /%;7/7%,%_

22, /975

 Fe l BGI- s ﬂ%w

L g -
g /av[i;j f‘ %/L//r'/%y”f)s’ /{;ﬁﬁ /gdé/ﬂ? Pt 0 /éa/
~%/(4¢c | £l oyt 1975 %Q,é/ Nty

1 ,Za{/‘M/AS }a ﬂ'{;ﬂ /M”é j ii«d/)

r995 3
Jou by obr 97T Syult %’%
Dy , W
0 @AR/)J/’S 2‘{/ /994 ;% 4’ wil
xR " Cf,()&ﬂ ee /] 7% Z,Zu&@u;m ;é%(

l
|
I
@
73
|

1

H

i
|
ﬁ
i
|
|
i
|
|
]

RODRIGUE-SS00026



SPONSORS

i /‘ih‘w 0%

e
“ irsn. Oy

’ L(/L/,:

f?c’/ﬂwér
s 'j/, H ;
: 2. é?,ca/»
pé, bl )

ﬁlﬁﬁuu( /{ocZZz

' /[{/l o, ///14 »{4%/
i ://;é[([[{,/ &, ?/,//(' .
/ﬁm oit

arf 5@;% //anrzz;% |

1

,l e B @Mw
%/ ol %y A2
gZ&n/fZ(/z,@ 7// JW

V';_?% jﬁ/’&&cm ;/721’

i ot

O Db &z;b

| dﬁw a

ffK gy,

.ﬂ.a,

a7z

AT,

Register

PRIEST

//’V /29

- 1

51”_5‘; zet
‘,/," /
P e Z/t*—-

E"‘%w,.ﬁéﬂ
?{ﬂzz/{.{lflz;r

,{;,z/

(éz/é{r,

/ ’/‘ /(4,
N /{b

’ '/’/7[/'/77‘ fre
7

T,

(T / P

:C/ ;\Z 1 »ud\’_ ‘JI g

i Record of Confirmation, Marriage, Religlous
Professlon or Sub-Diaconate REMARKS.

~

(:\m's 14‘ ...n‘ ;,, RV

SACRED Hza
cor o Mamoand di
b Heber, Cabivigl, o+ -

SACRED HERRT CHULSH
f

j&57 & #.?/ZK?Z&N SR

"'}M Mh&, 51135
’c 20y, g

(/)’//(,i A ﬂﬂ\ e '5 ///l/? - /’L,éj

: éf;? Gl 35 A-§894

H85 A///72(§J VLR HOSE

:(835/ /QZ[L,,./,_ (/,‘7 & 3) g
*94&.&“} WMWW.}\ML 5-11-35

23/ W Lozl i, 352-S
St CW hune  5-1185,

[NEE I NERPIEN l( u/lck‘
}"\ \,cki);.:(/ .

RODRIGUE-SS00027




RODRIGUE-SS00028



RODRIGUE-SS00029



RODRIGUE-SS00030



RODRIGUE-SS00031



RODRIGUE-SS00032



RODRIGUE-SS00033



RODRIGUE-SS00034



RODRIGUE-SS00035



RODRIGUE-SS00036



RODRIGUE-SS00037



RODRIGUE-SS00038



RODRIGUE-SS00039



RODRIGUE-SS00040



RODRIGUE-SS00041



RODRIGUE-SS00042



RODRIGUE-SS00043



RODRIGUE-SS00044



RODRIGUE-SS00045



RODRIGUE-SS00046



RODRIGUE-SS00047



RODRIGUE-SS00048



RODRIGUE-SS00049



RODRIGUE-SS00050



RODRIGUE-SS00051



RODRIGUE-SS00052



RODRIGUE-SS00053



RODRIGUE-SS00054



RODRIGUE-SS00055



RODRIGUE-SS00056



RODRIGUE-SS00057



RODRIGUE-SS00058



RODRIGUE-SS00059



RODRIGUE-SS00060



RODRIGUE-SS00061



RODRIGUE-SS00062



RODRIGUE-SS00063



RODRIGUE-SS00064



RODRIGUE-SS00065



RODRIGUE-SS00066



RODRIGUE-SS00067



RODRIGUE-SS00068



RODRIGUE-SS00069



RODRIGUE-SS00070



RODRIGUE-SS00071



RODRIGUE-SS00072



RODRIGUE-SS00073



RODRIGUE-SS00074



RODRIGUE-SS00075



RODRIGUE-SS00076



RODRIGUE-SS00077



RODRIGUE-SS00078



RODRIGUE-SS00079



RODRIGUE-SS00080



RODRIGUE-SS00081



RODRIGUE-SS00082



RODRIGUE-SS00083



RODRIGUE-SS00084



RODRIGUE-SS00085



RODRIGUE-SS00086



RODRIGUE-SS00087



RODRIGUE-SS00088



RODRIGUE-SS00089



RODRIGUE-SS00090



RODRIGUE-SS00091



RODRIGUE-SS00092



RODRIGUE-SS00093



RODRIGUE-SS00094



RODRIGUE-SS00095



RODRIGUE-SS00096



RODRIGUE-SS00097



RODRIGUE-SS00098



RODRIGUE-SS00099



RODRIGUE-SS00100



